
Soft Skills Training for 
College Students
Increase your chances of getting that �rst job!
“Real World” experience tips from senior London consultants 
with 60+ years’ business experience between them.

Importance of Soft Skills

In today’s highly competitive job market, all employers assess the soft skills 
competency of each candidate in addition to their technical knowledge, to 
determine their ability to be successful in their particular role.

Improving your soft skills could be the di�erentiator that gets you the job 
o�er, over someone with a similar set of hard skills.

Your education, degree, and similar certi�cation might get your foot in the 
door, but it’s your soft skills that set you apart and will help you land the job. TAILORED COURSES FOR COLLEGE 

STUDENTS SKILL DEVELOPMENT

What are These Soft Skills

Communication Teamwork Adaptability Problem Solving Creativity

Work Ethic Interpersonal Skills Time Management Leadership Attention to Detail

Why You Need These Soft Skills?

According to various studies, 93% of recruiters believe that soft skills outweigh experience when it comes to accessing jobs in 
highly performing companies and promotion into leadership positions. They are fundamental to getting the job you want now 
and essential for career progression and personal growth.



What Are We O�ering?

Initially an entry level on-line course that concentrates on honing your resume and improving your interview technique, 
hosted by the founders of London based Ardilla Consulting, long time partners of Porselvi Software.

Ardilla Consulting (www.ardillaconsulting.com) were founded in 2013 and have helped support numerous international 
companies to restructure their organisations, implement and manage major systems and change programmes, in addition 
to supporting many people centred organisational activities.  Using their deep business knowledge and outstanding 
people skills, they will give you the tools you need to construct a �rst class resume and to be able to present your entire 
range of skills during the interview process.

Graduates of the Soft Skills Basics course may then �nd it bene�cial to go onto the Extended Soft Skills course, Manage-
ment & Leadership course, In�uencing Skills or Highly Performing Teams, all of which are o�ered through the Ardilla 
Porselvi franchise.

Who Should Attend?

College students who want to secure a rewarding job in any industry of their choice or those in employment currently 
searching for a new role and looking to improve their chances of success.

About the Trainers

Soft Skills Basics
Resume & Interview Technique 

5,000 Rupees  

For Registration :
Email: info@pssoft.co.in

Call: 91-4252-295513

More Info :
www.pssoft.co.in

Payment to be made online to the below mentioned 

Bene�ciary Name                 :  Porselvi Software Private Limited
Bene�ciary Bank name            :  Bank of India
Bene�ciary Account number   :  824420110000225
Place                             :  Udumalpet
SWIFT Code                       :  BKIDINBBCOM

The two trainers for this course will be the two founders of Ardilla 
Consulting.

David Reeve has spent his 30 year career managing, implementing, 
developing and selecting services and software for a range of clients 
across the investment management and banking sectors. He founded 
and co-founded independent consultancies supporting Tier 1 Clients 
and established an ASP business providing services to the securities and 
banking community. David has a very creditable reputation as a strong 
change and programme manager, negotiator and coach with a proven 
track record of managing projects, teams and implementations on a 
global basis.

Sue Woodstock started her 30 year career in investment management 
operations with Fleming Investment Management, supporting their 
international clients in Europe, Asia and the Middle East.  She held a 
number of key management positions at the �rm until its acquisition by 
Chase when she became Head of European Fund Administration.  She 
joined T Rowe Price to succeed their Chief Administrative O�cer in 2001 
and subsequently assumed responsibility as Global Head of Trade 
Support, Global Reference Data and Operations strategy before estab-
lishing her own business in 2009.  Throughout her career she has hired 
and managed large, diverse teams of operational and management level 
associates, and coached many to have successful leadership careers.  


